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RMYC PRIORITIE SEQ CHAPTER \h \r 1S FOR 2011 - 2012
The Regional Multicultural Youth Council’s (RMYC) priorities for this fall and winter include the following:

1.
LEADERSHIP AND ORGANIZATIONAL DEVELOPMENT TRAINING: to provide skills for the RMYC executive officers and committee members to guide the Youth Council and implement the year’s workplan.  

* 
The RMYC will organize workshops and presentations on leadership and organizational development to learn how to plan and organize successful activities.

* 
Personal growth sessions to train and empower peer leaders to be positive role models who use their influence to initiate positive change.  Acknowledging personal interests, strengths and weaknesses, and how to set goals and achieve them.
* 
Social consciousness and working on social justice issues to remove barriers, and ensuring that there is equal access, equal opportunity and equal participation in all aspects of Canadian life.

2. 
ADVOCACY: to engage children and youth to give them a voice, and involve them issues that impact their well-being.  Reaching out to vulnerable and at risk youth and encouraging them ton participate in activities that can make a difference. 
* 
Preparing reports from the summer surveys on social conditions in city neighbourhoods. The RMYC compiled a lot of valuable information to be shared with policy makers to  improve the lives of children and youth.
3. 
RECRUITMENT: to seek potential peer leaders and role models who will be ambassadors for the RMYC and the Multicultural Youth Centre.  The RMYC is youth-run and needs capable young leaders to present youth issues at forums and on various advisory committees and boards.   
PROPOSED WORKPLAN – ACTIVITIES – Fall – Winter, 2010 -11
1. 
Reception and Orientation for First Nations Students:

The RMYC is organizing orientation activities to welcome Dennis Franklin Cromarty High School students to Thunder Bay, and signing them up for after-school activities to keep them safe, busy and help them to succeed.  The Youth Council will also partner with other community groups and agencies in the City to plan and organize activities to ease the transition of young aboriginal boarding students from remote reserves to the urban environment.  
2.
Equity and Inclusive Education Strategy:  Creating a Working Group for the Ministry of Education’s Project to promote Ontario’s Equity and Inclusive Education Strategy. The RMYC will link with student leaders who attended the 2011 Youth Embracing Diversity and Education Conference at the Airlane Travelodge Hotel to form an advisory committee for the inclusive education project. 
* 
The Youth Council will liaise with Lakehead Public Schools, Thunder Bay Catholic District School Board and Nishnawbe Aski Nation to promote the Ontario government’s Equity and Inclusive Education Strategy, and publicize the school boards’ policies to ensure that all students feel accepted and included.  

* 
The RMYC will develop ways to engage students and seek their input and feedback to create a safer and more welcoming learning environment for all students.
3. 
Revolution Girl Style – Girl Power Program to empower young women to realize their potential, follow their passions and reach their goals.  The RMYC will be forming Girl Power chapters and support groups in local high schools. The girls will set their own priorities and organize meetings, and discussions to meet their needs and expectations.  They will also plan team building events to fun, fitness and personal growth.
4. 
Providing a Youth Voice on the City of Thunder Bay’s Anti-racism Advisory Committee & Thunder Bay’s Crime Prevention Council; Diversity Thunder Bay, Community Coalition for the Protection of Children and Youth (CCUPCY), and Thunder Bay’s Youth Strategy. 
5. 
Multicultural Ribbon Campaign: Making multicultural bows of black, red, white and yellow ribbons intertwined to symbolize the beautiful colours of the human race united in harmony. The RMYC distributes Multicultural Bows as part of the RMYC’s March 21 – International Day for the Elimination of Racial Discrimination campaign to mobilize people to work together for the elimination of racial discrimination.  
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